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OFFICE OF
INSTITUTIONAL EQUITY

The Office of Institutional Equity (OIE) supports the
University of Arizona’s commitment to providing
equal opportunity and creating and maintaining an
environment free of discrimination, harrassment,
and retaliation.

OIE applies and upholds the University’s
Nondiscrimination and Anti-harassment Policy, which
prohibits discrimination on the basis of race, color,
religion, sex, national origin, age, disability, veteran
status, sexual orientation, gender identity, or genetic
information.

FOR ALL

equity.arizona.edu

Office of Institutional Equity

888 N. Euclid Avenue

University Services Bldg., Suite 203
Tucson, Arizona 85721

(520) 621-9449
equity@arizona.edu
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THE OFFICE OF INSTITUTIONAL
EQUITY PROVIDES

Outreach and support

Intake and assessment

Coordination of University’s
Title IX process

Impartial investigation
Alternative resolution efforts

Education and training

BE RESPECTFUL
BE INFORMED
BE INVOLVED

BE RESPECTFUL

Every member of the University community
has the power to contribute to the success

of a campus that is free of discrimination.

The University’s Nondiscrimination and Anti-
harassment Policy prohibits discrimination and
harassment on the basis of race, color, national
origin, sex, religion, age, disability, veteran
status, sexual orientation, gender identity, and
genetic information.

equity.arizona.edu
(520) 621-9449

equity@arizona.edu

BE INFORMED

Support the University’s commitment to
creating and maintaining a working and
learning environment that is inclusive and free
of discriminatory conduct.

OIE Online Training
equity.arizona.edu/training/online-training

The online training helps learners recognize,
respond to, and report behaviors such as
discrimination and harassment (including
sexual harassment, sexual misconduct,
relationship violence, and stalking) and offers
other important information and supportive
resources.

To learn more about the University’s
Nondiscrimination and Anti-harassment
Policy and OIE’s procedures and FAQs, visit
equity.arizona.edu.

BE INVOLVED

« Report discriminatory conduct you
have experienced, been informed of, or
observed. equity.arizona.edu/reporting

. Collaborate with OIE toward resolution of
discrimination related concerns.

« Contact OIE with questions and to discuss
education and training opportunities.

RESOURCES
Office of Institutional Equity
(520) 621-9449 | equity.arizona.edu

Dean of Students Office
(520) 621-7057 | deanofstudents.arizona.edu

Bias Education & Support Team (BEST)
deanofstudents.arizona.edu/BEST

Disability Resource Center
(520) 621-3268 | drc.arizona.edu

Survivor Support Services
(520) 621-5767 | survivorsupport.arizona.edu

Human Resources
(520) 621-3660 | hr.arizona.edu

Office of the Ombuds
ombuds.arizona.edu

Ethics and Compliance Hotline
compliance.arizona.edu
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